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Council of Industry/Marist College Bureau of Economic 

Research/Ethan Allen Workforce Solutions: Wage and 

Benefit Survey Results Suggest Moderate Growth in 2019 

for Hudson Valley Manufacturers 

 
The Council of Industry and Marist College’s Bureau of Economic Research and School of 

Management along with Ethan Allen Workforce Solutions have compiled and analyzed the 

results from the 2018 Annual Wage and Benefits survey of Hudson Valley manufacturing 

companies. Twenty-five companies participated in the survey this year with a combined total of 

2,869 reported employees.  

 

Wage Trends  

2018 wage increases among participating companies averaged 3.1% for the management group, 

2.9% for the professional group, 3.2% for the administrative/clerical group, 2.7% for the 
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technical group, 3.2% for the manufacturing/production group, and 3.4% for the sales group. 

These were in line with the pay increases observed nationally, which came in at 3.1%. 

 

Planned increases for 2019 are 2.9% for the management group, 2.7% for the professional group, 

2.8% for the administrative/clerical group, 2.7% for the technical group, 2.7% for the 

manufacturing/production group, and 2.8% for the sales group. Nationally, pay increases for 

2019 are projected to be 3.2%. 

 

Hiring Plans 

72% of respondents indicated that they are looking to do new hiring in 2019, and the vast 

majority (96%) indicated that they are not looking to reduce their workforce in 2019. Most new 

hires made in 2018 were in the manufacturing and technical groups. Approximately 35% of 

respondents indicated that they had positions that went unfilled in 2018. Among the positions 

that were reportedly difficult to fill are: Machinist Positions, Assembler, Entry Level Production, 

Converting Operator, Machine Operator, CNC/Manual Machinist, Industrial Maintenance 

Mechanic, and Sales/Product Development.  

 

“Hiring – especially for skilled workers is an ongoing challenge for our members and these 

survey results confirm that fact,” said Johnnieanne Hansen, Director of Workforce Development 

for the Council of Industry. “We are hopeful that several initiatives we have undertaken in the 

past year, including our Collaborative Recruiting Program (www.HVMfgJobs.com)  and our 

Apprentice Program will have a positive impact in 2019.  We’re working to help our members 

find and train the workers they need.” 

http://www.hvmfgjobs.com/


 

Hudson Valley Manufacturers are working with the Council of Industry on several initiatives to 

address the challenge of finding quality candidates to fill open positions. 52% of respondents 

reported that they utilize the Council of Industry’s Collaborative Recruiting Effort. 48% of 

respondents do not. This initiative was put in place to help our members who are struggling to 

fill the previously mentioned positions.  

 

Health Coverage  

All participating companies reported providing health care coverage for their employees, and 

that employee health care premiums are paid on a pre-tax basis. 21 respondents provide Dental 

Coverage, 20 provide a Vision/Optical Plan, and 21 provide a HSA or HRA.  

 

Council of Industry President Harold King says, “The survey results confirm that manufacturing 

jobs in the region continue to provide good wages and benefits. We also see some upward 

pressure on wages most likely resulting from a tight labor market.”  

 

The Council of Industry has been the manufacturer’s association of the Hudson Valley since 

1910. Our membership includes manufacturers and businesses related to the manufacturing 

industry throughout Southeastern New York. We are a privately funded not-for-profit 

organization, whose mission is to promote the success of our member firms and their employees, 

and through them contribute to the success of the Hudson Valley Community. We provide access 

to training, networking opportunities, advocacy and discounts of products and services for our 

members. 



 

This is the tenth wage and salary survey since a resumption of the collaboration between the 

Council of Industry of Southeastern New York and Marist College’s Bureau of Economic 

Research (BER) and the School of Management, and the fifth year that it is being co-sponsored 

by Ethan Allen Workforce Solutions.  
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