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The Council of Industry
of Southeastern New York

Founded in 1910, The Council of Industry of
Southeastern New York is the manufacturers
association of the Hudson Valley. A privately
funded not-for-profit organization, the mission of
the Council of Industry is to promote the success
of its member firms, and their employees, and
through them contribute to the success of the
Hudson Valley Community. To fullfill this mission,
the Council provides:

* Training and Educational Opportunities

* Discounts on Products and Services

* Sub-Council Networks

* Survey Information

* A Membership Directory, published annually,
listing all members, their products and services
* Public Affairs

* Information

For more information on the above services,
please contact Harold King, executive vice
president, at: (845) 565-1355 or e-mail
hking@councilofindustry.org.
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Employer’s Guide to New York State Labor Laws - 2017 Edition

An Important Tool

Special Features

All levels of management need to be aware of NYS
labor laws to ensure that their actions do not place
them or their company in legal jeopardy.

The Employer’s Guide to New York State Labor Laws
provides answers to the most commonly asked labor

law questions. Supervisors will appreciate the easy-
to-use format of the Guide, as well as the breadth of
topics covered, including:

+ Call In (Reporting) Pay

+ Disability Benefits Law

% Employment at Will

% Employment of Minors

«» Health Insurance Continuation (mini COBRA)
% Hours of Work

% Human Rights Law

% Information Security Breach

+* Jury Duty

% Leave for Bone Marrow or Blood Donation
+ Lie Detectors (Psychological Stress Evaluators)
% Meal Periods

“ Military Spouse Leave

% Minimum Wage/Overtime Pay

“ Nursing Mothers’ Rights

» Payment of Wages

+ Right-to-Know Law

+ Safety and Health Law

% Sales Commission Plan Agreements

% Smoking/Legal Activities At Work

+ Social Security Number Protection

+ State Labor Relations Laws

+“ Time Off to Vote

% Unemployment Insurance Law

% Wage Theft Prevention Act

“* WARN Act (NYS only)

% Whistleblower Law
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The Employer’s Guide to New York State Labor Laws
includes features that allow employers to have the

most current facts at their fingertips:

“* More than 120 pages of essential information;

% Complete table of contents and detailed index for
quick reference;

% Annual Updates, available in April, cover all NYS
labor laws changes made in the previous legislative
year, and ensure your Guide remains current;

% Clear and concise explanations of each law,
including compliance requirements and other
obligations;

% Names, addresses, and phone numbers of the
government department or agency that regulates
each law;

% Reference table outlining posting requirements
under New York State Law.

How to Order

As a member of the Council of Industry of
Southeastern New York, your company is eligible to
receive special discounted pricing on the Guide/
Annual Update. Orders may be placed by

completing the attached form and returning it to RBA.

If you have any questions, please call Jennifer Suppé
at (585) 256-4608 or send an email to:
jennifer.suppe@rballiance.com.
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e Note: 2010 Guide holders need only ~ ®
request a 2011 Update. Prior year
e Updates are also available upon request. o
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Order Form
Name:

Company:
Address (No P.O. Box):

City/State:

Zip: County:

Phone:

E-mail:

All orders will be shipped upon receipt of payment.

Preferred format: hard copy PDF
*Shipping cost is waived for PDF orders

COUNCIL OF INDUSTRY MEMBERS:
Complete 2011 Guide - $95.00
Year 2011 Update only - $25.00
2010 & 2011 Updates - $50.00

NON-MEMBERS:

Complete 2011 Guide - $145.00
Year 2011 Update only - $30.00
2010 & 2011 Updates - $60.00

Hard copy, add $6.95 shipping
(shipping is taxable)

NYS businesses add sales tax
(If tax exempt, fax certificate to (585) 244-4864)

TOTAL

Enclosed is check # payable to RBA.

Credit card#:

Exp. date: 3 digit security code:

Circle one:  Visa Mastercard

Billing Address:

Send invoice to:

referencing P.O. number:

Send to: RBA Labor Law Guide
150 State Street, Suite 400

Rochester, NY 14614-1308
FAX: (585) 244-4864




