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Readers of this newsletter are more likely than most to appreniatgle. Companies often enjoy an array of attractive choices
the important role manufacturing plays in our economy. The when deciding where to incorporate, expand and build new fa-
Council of Industry believes that if our country is to realize angilities. While the use of government incentives is commonplace

kind of sustained economic recovery long tepro growth today, a countryds or stateds b
manufacturing policies will need to be established. determines where a company will be located. As a springboard

Late last month The National Association of Manufacturers fo,{;{g;“;ﬁ estt:osré%mltégbrg\;vtg,gg\é?itome?rt ggcirj]obsbme_#m;e_gh

( NAM) wunveiled its ﬁManufacFurlu §¥ra|1e ur{]glr.eJV\(l)bs',Wa'néo a .
Competitive Americaodo. The ne(\?vcfaepo?t mfa)rr“cj)mp?suf)'opgt FREPANYG
to consider the big pictuiewhat it will take for manufacturers AThe United States will be the best country in the world to

in the United States to succeed in the face of unprecedentedi nnov at e, performing the bul k o
global competition. search and development (R&D)Innovation has long helped
AManufacturers need our nat Imanufacturinq in the United StarLes maintai_rﬁitss lo al_lrgad%r—h e i
of each decision on the cou ﬁhfp.:bgt@een 2@@ n‘r%i 5OI%q’ a%Ufa(réntﬁ)nggtpfO u?t'ylt%'n' ss
facturers are calling for action on critical priorities such as ent ase& anﬁually by%n a_%erage of 3% pé)rcent, pr marNy Yo .
ergy education trade and jnnovatio anij tle_chnologclJcaI zgdvapc s SRHK?\% bYFRr&D'éA"aon ent
Engler ’ ' fefmminufac urm8 sntrategy wilPstinfUlate flrtHer investnent |

research, ideas and peoplstarting with the R&D that, as the

The United States continues to have the largest, strongestafdo mmer ce Depart ment 6s Manuf act u

most productive manufacturing economy in the world. That ptée single most important source of technological advancement

eminence , however, is under attack from global competitorsth&a di ng t o hi gher productivity.

would like to take our place. Indeed many economists believe .
that China wil/ become t he S&%”Pr\“%dd)[épag‘?léemi nent manufactur

economy by the end on 2011. The NAM Strategy explains ir q .
clear terms what is at stake for manufacturing in the United Council of Industry 2010 Golf Outing

States and provides a roadmap for policies that will enable ~ Will Be& August 23rd
facturers to create jobs and compete. It builds on the indepe Surer s e el e 2050

Mi | k en lnsti t. uteds fJobs f 0 Council of Industry Golf Outing i
smart policies and targeted investments can create 11 millio right around the corner. If you e

new jobs in the next decade. joy golf, this outing is a treat. Lag
The Strategy sets out the following goals: yearo6s event drgd
manufacturing firms and their a
sociates throughout the Hudson §
Valley. :

AThe United States will be the best country in the world to
headquarter a company.Manufacturing today is global and

Inside this i ] Held at the prestigious Powelton
nside this issue: Club in Newburgh, NY, the day begins with registration and
— . lunch at 11:30 am, followed by a shotgun start at 12:30. Cocktails
2 | Training & Education 8 | Energy Matters . . ] ; .
and a light dinner will follow at approximately 5:00 pm. The cov-
Network/ Council News 9 | Calendar eted Council Cup will be awarded to the foursome with the best
4 | Personnel Matters 10 | Member Profile Pawling Corp. score. There will also be a variety of other prizes and recognitions
bestowed on worthy participants.
5 | More Personnel Matters 12 | Financial Matters . . . .
The Powelton Club is boasts a historic golf course with holes dat-
5 | Consumer Price Index 13 | Manufacturing Matters ing back to 1892.
6 | Legislative Matters 13 | More Gala Glimpses Continued on page 15
7 | More Legislative Matters 14 | Member Benefits
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Sign Up Now for Fall Training Courses: Regulatory Refresher and Customer
Service and Sales Training

DOT Hazardous Materials
When: September 22, 8:30 aiml12:30 pm Where: Dutchess Community College  Instructor: HRP Associates
Cost: $120 single participant, $110 each for two or more from the same company, $145 siaglember

The DOT Hazardous Materials training will address the following topics: Overview of Hazardous Materials regulationsyrefiniti

of Hazardous Material, How to properly name a Hazardous Material, How to package, label and prepare manifest for Hazardous
Materials Emergency Responséh o s houl d attend the training? DOT regul ati
eesoO0 be ttrraaiimeed oerverrey 3 year s. AHazmat employeeso includ
ping papers or transports hazardous materials by road, water, rail or air.

RCRA Hazardous Waste
When: October 6, 8:30 arh 12:30 pm Where: Dutchess Community College  Instructor: HRP Associates
Cost: $120 single participant, $110 each for two or more from the same company, $145 siaglember

The RCRA Hazardous Waste training will include the topics: overview of RCRA, definition of hazardous waste, classiffcations o
hazardous waste generators, requirements of hazardous, waste generators, container management, universal waste drdbrcement
to do if you are inspected, and s#gecific contingency planning. Who should attend the training? Federal and State regtgation

quire that individuals at facilities classified as large quantity generators of hazardous waste (>1,000 kg/month) irtkidhe=d wi
management and handling of hazardous waste (i.e. label drums, transport, etc.) must receive RCRA hazardous wastartraining on
annual basis.

HAZWOPER o
When: October 20, 8:30 ain4:30 pm Where: Dutchess Community College  Instructor: HRP Associates™s i
Cost: $240 single participant, $220 each for two or more from the same company, $260 siaglember

The training will consist of four hours of classroom sessions including presentations, question and answer and viddonseagnta
well as four hours of hanetn training. This training will include: Classroom: Overview of HAZWOPER regulations; Health and
physical hazards associated with spill response; Toxicology; Risk Assessments (electrical, confined space, heat; Roise, etc.)

protection; Hazard identification and communications; Personal protective equipment; Hazard
\\“ control; and Monitoring and Instrumentation.
»

~) Handson Training: Dress out Level D, C and B personnel protection; Methods of decontamina-
22, tion; Donning/doffing of respirators and their limitations; One drum scenario (recognize labels,
u reference materials, spill control, PPE selection, plug patch repair and over pack of drum, label

c c At iti i ini
it SHENISAL over pack); Decontamination and Critique of scenario training.

2
/I” T\ Customer Service Training

= When: October 14, 8:30 afmn4:30 pm Where: Dutchess Community Collegénstructor:

Debra Pearlman, CEO of DP SalesPro

DAVID L. LANDESMAN Cost: $185 single participant, $170 each for two or more from the same company, $225 single non

PRESIDENT -member
DUSO CHEMICAL This full-Day training provides attendees with tools that are easily implemented in order to iden-
COMPANY, INC. tify and cultivate their customer relationships. The training will be broken up into three key com-
ponents: Effectively Transform Irate Customers, Empathetic & Effective Listening Skills, Out-
26 VAN KLEEK DRIVE standing Customer Service.
POUGHKEEPSIE, NY 12601-2164
TEL 845-454-6500 Sales Training
FAX 845-454-0188 When: October 28, 8:30 arh 4:30 pm Where: Dutchess Community Colledastructor: Debra

info@dusochemical.com | Pearlman, CEO of DP SalesPro
Cost: $185 single participant, $170 each for two or more from the same company, $225 single non
-member

Newsletter Sponsorship Available Call (845) 568355 for Info
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Fall Meeting Schedule for Human Resources Welcome New Members:
and EHS Sub -councils _
Lorex Industries d Sensors.
HR Sub -council Sept. 17th Meeting on Immigration Designs, develops and manufac-

. . Re s 81r35r38n30§s a@&;@tems for

monitoring and controlling proc-

esses used in the manufacturing of

fiber optics, semiconductor de-

vices, photovoltaig¢c¢ ce
Contact: Jean -Claude Fouere.

Dutchess County.

The Council of I ndus+
council will meet on Friday, September™ffom

8:307 10:30 am to discuss various immigration
issues that concern Hudson Valley manufacture

Topics that will be covered in this presentation i
clude:

1 H-1B Visas
1 1-9 Forms
1 E-verify Welcome New Associate
1 The Arizona Immigration law and how it affect immigration reform Member:
efforts in the government
1 Your questions on immigration Mid -Hudson Workshop for

the Disabled T A sheltered
workshop with outsourcing ser-
vices including: custom kitting,
fabrication, assembly, cleaning,
turn key, woodworking and furni-
ture, prototype production. Con-
tact: Bill DelTosta. Dutchess
County.

The meeting location will be announced as soon as it is finalized. There is no
cost to attend this meeting for members of the Council of Industry. To regis-
ter please contact Alison Butleratutler@councilofindustry.orgr call

(845) 5651355.

OSHA Updates will be cover at EHS Sub - council Oct.
15th Meeting

On Friday, October 5 from 8:3010:30 am, the Environment Health and
Safety Subcouncil will meet to discuss the changes taking place at the Oc-
cupational Safety and Health Administration.

As part of the Alliance between the Council of Industry and OSHA, we will

have representatives from OHSA present to discuss the latest changes and

updates issued by the agency including the proposed Standards Improvement

Project, the Severe Violators Enforcement Progr am, and Pr

Protecting Our Workers and Ensuring Reemployment

(POWER) plan. There will also be plenty of time for your ow
member FDIC

questions about OSHA issues.

The meeting location will be announced as soon as it is fina
ized. There is no cost to attend this meeting for members of
Council of Industry. To register please contact Alison Butler

abutler@councilofindustry.oror call (845) 5651355. Business Banking the way it should be.
Poughkeepsie Red Oaks Mill Newburgh Fishkill
845-454-5511 845-463-2265 845-562-6766 845-896-9300

www.riversidebankhv.com

Newsletter Sponsorship Available Call (845) 568355 for Info
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2010 Employment Practices Survey

ByDr. Ken Sloan, Bureau of Economic Research, School of Management, Marist College

Twenty-four companies reported into the 2010 Employment Pra
tices Survey conducted by Ma
Research and School of Management and sponsored by the Cq
of Industry of Southeastern New York. These companies empl
3,628 individuals and range in size from 26 employees to 1,098
ployees. Data was reported on a number of employment practi
areas, including job structure, participation programs, employm
severance, and training. Highlights include the following points:

1 2009 actual pay increases came in lower than the planned increases reported
last year, and lower than 1.7% average increases seen for U.S. workers. All
reported groups came in below 1% except for management, which remained
near the prior yearo6s forecast rate

1 There is a wide spread use of temporary employees with eighteen of the-twenty
four companies reporting use of these workers.

1 Communication with employees appears to be a priority as evidenced by eight-
een companies that report holding regular employee meetings, and-twenty
reporting the use of performance appraisals to provide performance feedback.

1 Evenin a difficult economic environment, fifteen companies reported having
training budgets totaling $2.3 million, with a median budgeted amount of $373
per employee.

i Fifteen companies reported a training budget for 2010 totaling $2.3 million
with $79,000 reported coming from government sources.

1 Twenty one companies reported conducting formal performance appraisals for
employees.

As this is the first employment practices survey, we are unable to make comparisons to prior peri-
ods or address changes as companies add, drop or modify their programs and practices. How-
ever, with continued participation and feedback to better frame and target the survey items to be
of use to participants, the summary reports should grow in value to participating organizations.

This year in contrast to past years the survey was broken into two

parts, the Wage & Benefit Survey was completed earlier in the year
Professional & Executive Search to make it easier for members to complete. Participation is what
gives these reports value and the more members that take part the
All Industries e Financial more accurate and helpful the data will be. The 2011 Wage &
danugctng % NotfarPiont CISE Member Benefit Survey is right around the corner, please watch for more

L J

Engineering R&D = . . ..
T Sales & Mkig Discount! information and be a participant.

Professional & Executive Search
McAleer gmcaleeri@mecaleerassociates.com
W Mmealeerassociates com

_“& Associates
Phone: (845) 2945622

Newsletter Sponsorship Available Call (845) 568355 for Info
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DOL "Interpretation” of FMLA Rules Expands Protections

for Non -Traditional Families
From Jacksonlewis.com

The U.S. Department of Labor has issued an Additional Complications

Admini stratorés I ntePpretatoobhhef Jtuhe ERL/ 6s |
Regulation thatinclude®i n | oc o p don,employessthave not been foreclosed from

relationships as par argund that ildizidulstblhdngrslocalpart i n i

of Asond oltalséhbsissged & e enbsto a childcovered undethe FMLA could

Press Rel ease announ takerrigLAtedveé for the lErth ar adoptionrof f ¢

families no matter wthatthildtotoeare fdr aloldkwith aisdrieus o
health condition.Absent a further interpreta-

Slight But Significant Detail tion from the DOL, individuals taking

The DOLseems to revrite an important provi- FMLA leave because they staindoco par-

sionof Section 825.122(c)(3) dfe entisto a child arenotsubject to the

FMLA Regulations, which became effective FMLA regulations (Sections 825.120(a)(3) and
onJanuary 16, 2009T hat sectiordefinesii i n 825.127(d)) that limit the amount of leave to a
| oco pasenthicéadi ngto-t bomisined tétalkaf 12hweettsa(or 26 weeks to
day responsibilities to care fandfinancially  care for an injured service member); those limi-
suppor t (Emphasis added.) o tationsapplyonlytoa fihusband an
TheAd mi ni strator 6s | n twerking forehe aame employsilthus,tfoe ex- fi
he regulations do not require amployee who ample, an employee who is the biological par-
intends to assume the responsibilities of a paent of a child and grandparent or same sex
ent to establish thdie or she provides both dayartner standing loco parentigo that child
-to-day careand financial suppoit order to be each would be entitled to take the full comple-
found to stand in loco parentisteah i | d . ient of 12 workweeks of FMLAeave upon

the birth or placemerdf the child. While this
Thus, according to the DOAdministrator, the is not new, it may create additional complica-
word fAandodo should betioherpndeedthe DO&ads rpr e
in Section 825.122(c)(3)Only time will tell if in loco parentis
courts agree with such an interpretation.

Point % % Increase

Wage Earners & Clerical Jun. q0Jun. May. Increase | Month Year
1967=100 628.42 636.96 637.81 -0.85 -0.1 1.4
1982-84= 100 210.97 213.84 | 214.12 -0.28 -0.1 1.4
All Urban Consumers

1967=100 646.12 652.93 | 653.56 -0.64 -0.1 1.1
1982-84=100 215.69 21797 | 218.18 -0.21 -0.1 1.1
Hudson Valley Unemployment Rate for June 2010 = 7.5 %

Newsletter Sponsorship Available Call (845) 568355 for Info
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Place Your
Companyad
Here
The Counci l
monthly newsletter has a
mailing circulation of 250

manufacturers and an online
circulation of hundreds more.

Contact Alison Butler at

or call (845) 565-1355 for
more information.

C
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Business Council says Excelsior Jobs Program
Inadequate
From The Business Council of New York State, Inc.
iThe economic devel opment prog ed to
|l egislature will I imit New Yor ty t
and retain jobs as the nation moves out of

kalsky, senior director of government affairs for The Business Council of New York State, Inc.

iThe new Excelsior Jobs program is capped a
cantly lower than the previous Empire Zone program. This is a very modest program that is

l'ikely to fall short in promoting new inves
kal sky. AThe Business Council agrees that E
stood that the stateds commitment to the pr
in resources at a time when New York needs
The Business Counci l supports some el ements

targeting of industrial sectors and the inclusion of a capital investinaset eligibility criteria.

However, in addition to the overall cap, The Business Council is concerned that the real prop-
erty tax credits in the new program will be inadequate to offset the adverse impact of New
Yorkdés high property taxes on potential dev
driven by the property tax, is 78 percent above the national average. For many businesses their
property tax bill is their largest single tax. These high costs often make New York too expensive
for potential development or expansion projects.

Financial Reform Largely Exempts Manufactures |
Though Regulators May Have the Final Word

The Senate voted to approve the Ddadnk Wall Street Reform and Consumer Protection Act
and President Obama is expected to sign the Bilan effort to shore up the 60 votes needed in
the Senate, House/ Senate conferees reopened the conference report on June 29 to remove a
bank tax and replace this revenue source with an increase in FDIC fees and an earlier termina-
tion date for the TARP program.

The final conference report includes language clarifying that onlyfinancial companies pre-
dominantly engaged in financial activities will be subject to prudential regulation. Manufactur-
ers, along with their pension plans and captive finance affiliates, generally are exempted from
new regulations on derivatives. While there is some concern about language in the final bill on
margin requirements, House Agriculture Committee Chairman Collin PetersgiNjzlari-

fied that the bill does not give regulators the authority to impose capital and margin require-
ments on commercialends er s. On ot her derivatives 1issu
that manufacturers engaged in a small amount of swap dealing with or on behalf of customers
will be exempt from new rules. While the Senate likely will pass the conference report later this
month, enactment is not the end of the process.

The final legislation gives regulators significant authority to implement the bill. In addition,
conferees already anticipate that follow legislation to address technical corrections will be
necessary. The NAM will work with regulators to see that the legislation is implemented in a
way that does not harm manufacturers and to obtain any needed technical changes.

Newsletter Sponsorship Available Call (845) 568355 for Info
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Manufacturers Welcome National IP Enforcement
Strategy: Combats Intellectual Property Theft

Confronting Manufacturers in the United States
By Jeff Ostermayer NAM.com

The National Association of Manufacturers (NAM) President
John Engler issued the following statement today on the Obe
Admini strationds release of

Enforcement Strategy:

al | nt'ed*HYe'c't'd al Prop

AManufacturers | ose billion s each!dpedCEdue t o c
feiting and IP theft. We commend the leadership of Vice Presi-

dent Biden and Intellectual Property Enforcement Coordinator (IPEC) Espinel as they put

forward a firstever strategy on this critical issue. Aggressive enforcement of IP laws and

regulations both here in the United States and around the world is key to U.S. global competi-

tiveness and the success of manufacturers in the U.S.

fThe strategy highlights the need to ensure that gl obal S U
tected and that IP can continue to be a driver of the U.S. economy through innovation and the

creation of manufacturing jobs. One of our top priorities is to combat the growing threat of

product counterfeiting and piracy around the world, especially in China. IP theft overseas

continues to harm U.S. exports and negatively impact our ability to create jobs.

AThe NAM strongly supported the cr-lPkdision of "tthe"["PEC posit
lation in 2008, and we are pleased to see this program coming to life to strengthen inter-

agency coordination on these critical IP issues. The NAM has created a new International IP

Task Force, comprising large and small member companies working for a more effective and

aggressive U.S. approach to fighting international counterfeiting and piracy. We look forward

to working with the Administration as it fully i mplements

House Approves Legislation to Increase Training for
"High Demand" Industries
By Josh Cable, Industry Week

The U.S. House of Representatives on July 19 approved bipartisan legislation that aims to
help industries meet their skilled workforce needs by connecting pablicprivatesector
stakeholders in various industry clusters.

The AStrengthening Employment Clusters to Organize Regi onse
H.R. 1855, would set up a grant program through the Department of Labor to provide funding

for partnerships between businesses, unions, educators and the public workforce system to

coordinate trai fiemgmnac taindi teimes giimgAhinglustries, 06 according
House Education and Labor Committee. Eligible partnerships could receive up to $2.5 mil-

lion in grants for the first three years and up to an additional $1.5 million thereafter.

U.S. Reps. Dave Loebsack;IBwa, and Todd Platts,-Ra., introduced the bill, which is an
effort to fidrive industry growth and competitiveness by al
actual |l ocal employersd needs, 0 according to the Education

Newsletter Sponsorship Available Call (845) 568355 for Info
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Energy Market Overview: Lockin Now 1 Or Wait?
By Direct Energy Business

Now t hat summer has tonianow sightly ahedd ef itsypace komtad s
focus has shifted to weather, which has in- year ago. Horizontal drilling (mostly shale) is
creased the volatility of nedaerm prices. After up 114 percent compared to a year ago, while
trading in a narrow range for almost three  vertical drilling (traditional) is down 3 percent
months, July 2010 natural gas from the end of 2009.

futures rose from below A1V

. At current price levels, many tra-
iggg on g/lay 2155’ tg "’]‘c high ¢ e ditional sources of natural gas are
<7 on June 2o, betore T : ‘ not economical to produce.

piring at $4.71 on June 28, |5

2010. Longterm prices, The BP oil spill in the Gulf has

which are less impacted by i had minimal impact on the natural
gas and electricity markets thus

shortterm weather, have ac .
tually fallen during this same far, however, a slowdown in the

period and Calendar Strips for 2012 and 201@®covery of the economy has contributed to
are at or near atime lows. The forward curverecent price weakness by slowing the growth
for both natural gas and electricity has becoraécommercial and industrial energy demand.
flatterd nearterm prices have risen while longre outiook

-term prices are down slightly. o )
Shortterm natural gas and electricity prices

The weather has been a bullish factor for negfi|| pe subject to significant volatility through
term prices in several ways. June has been gymmer and hurricane seasons. Thus far,
very hot overall and should be the hottest ONgpikes in shorterm electricity prices have
record on a populatieweighted basis. Fore- heen more frequent and severe in the North-
casts for July, August and September are callyst a5 compared to prices in Texas and Cali-
ing for abovenormal temperatures from the  ¢opja. Strong domestic natural gas production,
desert Southwest to New England. Meteorol@s mbined with the continued weak economy,
gists are also pre_dicting avery active hurricapgye helped maintain high storage ledels
season. The National Oceanic and Atmos-  g|peit slightly below last yedrso there is a
pheric Administration (NOAA) has predicted gjgnificant supply buffer at this point in time.
14-23 tropical storms,-84 hurricanes and-3 . )

major hurricanes. This is far above both last Despite strong U.S. production, supply bal-

ear and the historical averages. A key driveNCes are vulnerable due to low prices. After
Manufac'tu.rers )éf these forecasts is the devglopment )c/)f La Summer projections of 4.0 Bcf/day, liquefied
Electr|c:|_ty Nina or belownormal Pacific Sea Surface  Natural gas (LNG) imports have dipped below
Aggregation Temperatures, which can dramatically impact-0 Bcf per day, as cargoes have been diverted
global weather. to other markets with higher prices than the

U.S. On a longeterm basis, Canadian imports
In terms of natural gas storage, the recent hegh expected to continue their lotegm de-

An Opportunity to has reduced natural gas storage injections. IBjine due to falling production output. Conven-
Manage Your ventories are now befigbiverica ériﬂing,yvﬁlié'nrstﬁl Sompri€e¥ € | S
Electricity Costs remain well above longdéerm averages. As 0ty ore than 60 percent of U.S. supplies, is de-

June 25, 2010, storage was at 2.684 Tcf. CUgjining due to lesattractive economics than
rent inventories are 1 percent below last yeagp e

~ Formore but 12.0 percent above theyBar averageln ) .

information terms of natural gas production, drilling activAnother item that could impact supply bal-
call ity has slowed down in response to the low ances is an increased demand fromfgasl

845 -565-1355 price environment and has been relatively fls¢lectrical generation.

over the last three months. Domestic produc- .
Continued on page 15
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ClCalendar oWhat 6s Ahead

Aug 4

Power Factor Improvement Seminafi 8:00 d10:00 am at Central Hudson,
Poughkeepsie, NY. Cost $15 for members. Contact Harold King at
hking@councilofindustry.org or call (845) 568 355 to register or for more
info.

Aug 23

The Council of Industry’'s Annual Golf OutifigRegistration and Lunch will
begin at 11:30 followed by a shotgun start at 12:30 at the Powelton Club,
Newburgh, NY. Cocktails and a light dinner will follow at approximately
5:00 pm. Cost: $135 per person or $540 for a foursome. Sponsorships
opportunities are available.

Sept 17

HR Subcouncil Meeting: Immigration Issuesi 8:30 - 10:30 am, location to
be announced. No cost for members. Call (845) 564355 or e-mail abul-
ter@councilofindustry.org to register.

Sept 22

RefresherTraining: DOT Hazardouslaterials - 8:30 amd12:30pm at
Dutchess Community College, Poughkeepsie, NY. Cost: $120 for a single
participant, $110 each for two or more from the same company. Instructor
HRP Associates.

Page9

You can find
more
information on
the courses
and events
listed in our
calendar by
going to our
website o
www.councilofi

ndustry.org or if

Oct 6

Refresher Training: RCRA Hazardous Wast8:30 amd12:30pm at
Dutchess Community College, Poughkeepsie, NY. Cost: $120 for a single
participant, $110 each for two or more from the same company. Instructor
HRP Associates.

Oct.14

Customer Service Training 8:30 amd4:30pm at Dutchess Community Col-
lege, Poughkeepsie, NY. Cost: $185 for a single participant, $170 each fo
two or more from the same company. Instructor: Debra Pearlman, CEO of
DP Sales Pro.

Oct 15

EHS Sukcouncil Meeting: OSHA Updaté 8:30 -10:30 am, location to be
announced. No cost for members. Call (845) 564.355 or e-mail abul-
ter@councilofindustry.org to register.

Oct 20

Refresher Training: HAZWOPE®R8:30 amd4:30pm at Dutchess Commu-
nity College, Poughkeepsie, NY. Cost: $240 for a single participant, $220

each for two or more from the same company. Instructor: HRP Associates.

Oct 28

Sales Trainingf 8:30 amd4:30pm at Dutchess
Community College, Poughkeepsie, NY. Cost:
$185 for a single participant, $170 each for

two or more from the same company. Instructor:

Debra Pearlman, CEO of DP Sales Pro.

you are reading
our electronic
version just
press Ctrl +
click the course
title.
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