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spending commitments continue to grow ever upward while tloer members and fulfilling our mission to support theho.
private sector engine that pays for it continues to sputter and communicate this message we will need to maximize our effec-
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e will be calling on you to be a part of our campaign to educate
and to inform.We will be asking you (and providing resources

to help you) to communicate with your employees the impor-

w a y tance of manufacttiring asd tHe workf thratetheey do tp our dcen- s t a

manufacturing sector of many of the excessive regulatory anaiax. We will ask you to inform them as to the effects, both
burdens that stifle its growtH.say this because of the simple positive and negative, of certain local, state and federal govern-
fact that manufacturing adds value and creates weBlfitaking ment policies on your business. We will be asking you to partici-
raw materials and through smarts and sweat and ingenuity, cpate in visits to elected officials both here in the Valley and in
vert them to finished goods that are sold throughout the natioAlbany. We may ask you to write a letter to the editor, or com-
and the world, manufacturers bring capital and investment intment on a storyWe may ask you to visit your local high school
community. That capital and investment spreads through a canmiddle school to talk about careers in manufacturing. We may
munity in the form of salary and wages, bank deposits, insuraasdeyou to show your support for manufacturing and the Council
premiums, construction projects and moEeonomists call this of Industry on your websiteWhen we ask | hope you will be
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Our association is 135 companies and more than 7,000 employ-
ees strong.Together we can steer the public policy discussion to

convert edfocuac manefacurang, s vimlfroletintowr scenomyaagdedys
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too well both the potential of manufacturing and the obstaclesttengthening it, the role manufacturing can play in putting New

faces in New York State.
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citizens Mawaoaflkhet siria
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The Council of Industry is vital to manufacturers.

Industry is a very small organization, yet by acting strategice uled for Friday, September 24th
the prestigious Powelton Club in

attend the Cou
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To be Held on Friday, Sept. 24th

There is still time to sign up and |.

The day will begin with registration and Lunch, sponsored by
The Reis Group at 11:30 followed by a shotgun start at 1pm.

The event will conclude with cocktails and a light supper at 5 pm.
There will be a variety of prizes and giveaways sponsorédoi-by
rect Energy Businessand a great deal of fun. This is a wonderful
event to sponsor and show your support of Hudson Valley Manu-
facturing. To sign up to play or to become a sponsarai
hking@councilofindustry.oror call (845) 5651355 or visit
www.councilofindustry.ordor more information.


mailto:hking@councilofindustry.org
http://www.councilofindustry.org/seminars-events/events.html
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Looking for Supervisor Training Courses? Try the Certificate in Manufacturing
Leadership Program.

The Council of Industrybs Certificate in Manufact uraihimgg L e a
for dozens of manufacturing companies throughout the Hudson Valley over the last several years. Experienced, wellgrgined sup
sors are essential to a successful manufacturing company and this program is a comprehensive group of courses thgteprepares s
visors for their challenging positions at manufacturing facilities.

The program is designed to offer particular skill sets through concentrations of courses. Participants who completedhe requi
courses are presented with the Certificate in Manufacturing Leadership by the Council of Industry and Dutchess Community Col-
lege.

All courses are fulllay classes (from 9am to 4:30pm) and are held at Dutchess Community College, Poughkeepsie, NY with breal
fast and lunch included on site. Though participants are encouraged to complete the course series for the most cormppehensive
visory education, the Council welcomes individual course registration as well. We have just posted the dates for outifzité Cer
Courses on our websiteww.councilofindustry.organd click on Training. For more information contact the Council of Industry at
training@councilofindustry.orgr call (845) 5651355.

Register now for Fall Training: Regulatory Refresher and Customer Service and
Sales Training

Time is running out! Make sure you are up to date on the Regulatory Refresher Trainings below. Now is also a greatréaseto in
your sales by attending our Customer Service and Sales Trainings.

DOT Hazardous Materials
When: September 22, 8:30 am12:30 pm Where: Dutchess Community College  Instructor: HRP Associates
Cost: $120 single participant, $110 each for two or more from the same company, $145 siagiember

RCRA Hazardous Waste
When: October 6, 8:30 arh 12:30 pm Where: Dutchess Community College  Instructor: HRP Associates
Cost: $120 single participant, $110 each for two or more from the same company, $145 siagiember

HAZWOPER
When: October 20, 8:30 afm4:30 pm Where: Dutchess Community College Instructor: HRP Associates
Cost: $240 single participant, $220 each for two or more from the same company, $260 siaglember

Customer Service Training
When: October 14, 8:30 afn4:30 pm Where: Dutchess Community Collegénstructor: Debra Pearlman, CEO of DP SalesPro
Cost: $185 single participant, $170 each for two or more from the same company, $225 siaglember

4 Sales Training
/7/ R’VERSIDE BA”K When: October 28, 8:30 an4:30 pm Where: Dutchess Commu-
.

/ nity Collegelnstructor: Debra Pearlman, CEO of DP SalesPro
’ Cost: $185 single participant, $170 each for two or more from the
same company, $225 single Aorember

member FDIC
Business Bankmg the BRLY 8 should be. To register for any of the above courses go to our website
www.councilofindustry.org and click on Training, or e-mail

training@councilofindustry.org or call us at (845) 5651355.

Poughkeepsie Red Oaks Mill Newburgh Fishkill
845-454-5511 845-463-2265 845-562-6766 845-896-9300

www.riversidebankhv.com

Newsletter Sponsorship Available Call (845) 568355 for Info


http://www.councilofindustry.org
mailto:training@councilofindustry.org
http://www.councilofindustry.org/
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Council Members Learn consequent|yiy f  Your questions on immigration
. reduces the
How Their Power Fac- custo Mr. Ombok is a graduate of Cambridge
tor can be Improved electric bill. University in Britain, ancadvises both
to Save on Ener . . U.S. and foreign employers with regard to
Bills & Erizgisg "tqh-e immigration mattersHe works with em-
i

ployers to structure their immigration pro-

power factor grams and develop lorigrm visa strate-

Power factor is a measure of how effi-

. o ) installing Members listen intently to ; :

ies for k mpl de h roxi-
ciently you use the electricity provided t0capacitors | ways they can use electric- 9 ef IO 1oey emp OfYEESHE_ as gppbci -
you by your utility. Most industrial facili- can also im- | ity more efficiently. mately 1U years ol experience in obtaining
ties and many commercial and institu-  Jro e ooy norrimmigrant work visas and employ-
tional facilities have many inductive load mentbased immigrant visas for manage-

Itage, increase your system efficiency : Fali :

] p -Y ment, professional and specialized skill
suqh as, motors, trans_,fc_erers and relaysoy lowering your line losses and even in-smpiovees
which require magnetizing current to opeg: ployees.

) 2 . ease your system capacity, reducing or
ate. This magnetizing current is measuredossimy eliminating capital expansion  To register please contact Alison Butler at

in KVAR. When the utility supplies this expensesThis overall improvement to  abutler@councilofindustry.oror call
KVAR it uses additional distribution ca- ipower qualityo catB45h565135mportant to ope.

pacity. That is why the Public Service tions that have sensitive equipment.
Commission has mandated that utilities

bill at a higher rate when a customer dogser more information on power factors,

ndt use power i n ayoueahdontactiRemAuccaraah93s3 EHS Sub -council Meeting:

ner. Hudson Valley Utilities will begin 1191 x185 or by email atuc- OSHA Updates

charging this higher rate this year for its caror@stacoenergy.com

largest accounts and phasing in its smaller On Friday, October 22, from 8:3610:30
accounts over the next 2 years. am, the Environment Health and Safety

Fall Meeting Schedule Sub-council will meet to discuss the

Richard Zuccaro, of Council Member changes taking place at the Occupational

Staco Energy Products discussed how to Network Sub - Safety and Health Administration. The
calculate your power factor and various councils meeting will be held at Rose & Kiernan in
devices, such as capacitors, that can help Fishkill. NY.

you improve it. The Seminar was held at HR Sub - council Meeting on
Central Hudsonds Poughkmfigalichi € audi t oAspartofthe Alliance

rium and was attended by 22 peoplRep- between the Council
resentatives from Central Hudsondis- The Counci |l of | ndygrfmustryéna HL
cussed the rate changes and were availagigrces Sulouncil will meet on Friday, QSHA, we will have
to answer attendees questions. September 22from 8:30i 10:30 am at representatives from

. the Orange County Business AcceleratoipHSA present to discuss the latest
Mr. Zuccaro explained the exactly what . ! : ; P .
P y in New Windsor, NY, to discuss various Changes and updates issued by the agency

fo;ve:hFactorf 'TA” uksgrs need kllofwa_'?ts immigration issues that concern Hudsonincluding the proposed Standards Im-
0 do the usetul work done in any 1aciiity.y e manufacturersr. There is no cost tayr nt Project, the Severe Violators
This is referred % power . oPygEn :

t S .
" i nd for .
ever, an additional component of electrlcigtte for nfefderd gngogcfnmae%t l:rog;a:n,oa?dePLe?dienr: g Oul

ity, reactive power or KVAR, is needed tqzttorney Otieno B. Ombok from Jackson_, .
- . . : ) . ring Reemployment (POWER) plan.
supply magnetizing current to motors,  |ewis LLP will present information on thesl.l;]erg Wiﬁealsrc))%):a pele;t(y c?f time)fc?ril/our

transformers and relays. The sum of thesg|iowing topics : ¢ ,
two components is referred to as apparent own questions about OSHA issues.

power or KVA. If the customer provides 1 H-1B Visas There is no cost to attend this meeting for
the KVAR by installing capacitors he can {1 1-9 Forms members of the Council of Industry. To
raise his power factor and reduce the ap-  q E-verify register please contact Alison Butler at
parent power (KVA) he needs. This re- I The Arizona Immigration law  abutler@councilofindustry.oror call
duces what the utility has to supply and and how it affect immigration  (845) 5651355,

reform efforts in the government

Newsletter Sponsorship Available Call (845) 568355 for Info
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A Costly Hike in Visa Fees

By Alex Nowrasteh, from The Boston Globe

In August, President Obama But even in a bad economy, some firms are
signed an emergency suppleexpanding, and the number of H1B workers
mental appropriations bill for could exceed the 50 percent threshold at which
border security. In addition toincreased visa fees would kick in. Thus, the
directing $600 million to the increased fees will hinder business expansion in
Southwest border to hire moreough economic times, when it is most needed.
border patrol agents and de- In effect, they would be a big tax increase on

~| ploy aerial drones, the law  expanding firms.

increases fees on highly

The protectionist aspects of the legislation are

skilled work visas like the . ! )
H1B. This is a grave mistake during a time ofJUSt as worrying. Many foreign technology
' companie® including the Indian giants

economic weakness for the nation. CongressWiprO, Infosys Technologies, and Tataout-

should deregulate visas, not burden their users
. . source thousands of technology workers to the
with more regulations and fees.

United States. They will bear the brunt of these
H1B visas are temporary work visas meant fonew fees, which will discourage investment in
specialty occupations. They are three years irthe United States and could lead to further pro-
duration and can be renewed once for an addiectionist measures worldwide.

tional three years. They are limited to 85,000 American firms do not use H1B visas to lower

per year for private firms (neprofit organiza- wages. If that were the case, more H1B visa

tions do not face a cap). H1B visa workers can_ =" . T .
applications would be filed in bad economies,
apply for a green card.

not fewer. In fact, foreign skilled workers push

Fees for an H1B visa are between $2,000 and\mericans into more lucrative managerial posi-
$2,500. The Senate bill doubles the feefor t i ons. That és because f
firms employing at least 50 skilled foreign  dondét At aked6d American |
workers or for which 50 percent or more of their American colleagues. Immigrants are im-

their employees are on H1Bs or other tempo-perfect substitutes for UBorn workers, who

rary work visas. may have different skills and strengths.

Every April 1, the US Citizenship and Immigradighly skilled foreign workers are also a boon

tion Service begins accepting applications forto public finances. Noimmigrant Indian H1B

the limited number of H1B visas. In 2007,  workers contribute over $1 billion a year in

133,000 applicants filed for the 85,000 avail- So c i a l Security payment s
able spots. As of early August 2010, just overceive back in benefits.

40,000 cap eligible H1B visa petitions have o
been accepted, but those numbers are boundThe arguments advanced by restrictionists and

g a2 mmgans
economy im- porary ’ Y ator

Professional & Executive Search proves. When of raising fees and expanding_ regulatory costs,
: lawmakers should do away with workplace

that happens, the. : .

inspections, fees, quotas, and other restrictions.

All Industries ® Financial number of H1B .
Manufacturing e MNotfor Profit CISE Member . . The economic case for the free movement of
Enginsenng *: a0 Discount! visas will be labor is as compelling as that for goods and
I ® Sales & Miig : woefully inade- : : e .
services. In a faltering economy, it is more im-
quate. In 2008, portant than ever
Professional & Executive Search b_efore_ t_he finan- _. .
MCAleer gmcaleer(l@mcaleer_aSSDCIates.CDm cial crisis, the  Alex Nowrasteh is a policy analyst at the Com-
www mcaleerassociates com . . .
> hssetuates cap was reached petitive Enterprise Institute

Phone: (845) 2945622

on April 7.
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Sample Email and Internet Policies

I't may be ti me t o beudedtoebtainoiew, or ceacmang ponatterstion.
policy regarding employee email and intenographic, or otherwise immoral, unethi-
net usage. Below are some suggestions.cal, or norbusinesgelated Internet sites.

Email, and Internet usage assigned to anDomg so can lead to disciplinary action u

: to and including termination of employ- idered sexual harassment and will be ad-
employee's computer are solely for the ment dressed according to our sexual harassment

purpose of conducting Company business. policy.
Some job responsibilities at the Compan
require access to the Internet and the us
software in addition to the Microsoft Of-
fice suite of products. Only people apprc
priately authorized, for Company pur-
poses, may use the Internet or access a
tional software.

Viewing pornography, or sending porno-
raphic jokes or stories via emalil, is con-

Emails That Discriminate

Any emails that discriminate against em-
ployees by virtue of any protected classifi-
cation including race, gender, nationality,
religion, and so forth, will be dealt with
according to the harassment policy.
These emails are prohibited at the Com-

Internet Usage pany. Sending or forwarding ndrusiness
Internet use, on Company time, is author emails will result in disciplinary action that

ized to conduct Company business only.
Internet use brings the possibility of
breaches to the security of confidential
Company information. Internet use also
creates the possibility of contamination t

Email Usage at Company may lead to employment termination.

Email is also to be used for Company bustompany Owns Employee Email

ness only. Company confidential informaKeep in mind that the Company owns any
OEizon must not be shared outside of the  communication sent via email or that is
AR ~Company, without authorization, at any stored on company equipment. Manage-
our system via viruses or spyware. Spy time. You are also not to conduct personahent and other authorized staff have the

ware allows unauthorized people, Ou'[S'd%usiness using the Company computer oright to access any material in your email

the Company, potential access to Company .. .
passwords and other confidential informes T2 or o your computer atany tme. Please do

tion. P_Iease keep fchis in min(_j, also, as you Coﬂén, storage or access to be private if it is
sider f_orwardlng_ nomu_smess emaﬂ; to created or stored at work.

associates, family or friends. Ndrusiness

related emails waste company time and

Under no circumstances may Company
computers or other electronic equipment

Point % % Increase

Wage Earners & Clerical Jul . ¢ 0Jil Jun. Increase | Month Year
1967=100 627.09 637.14 | 636.96 0.18 0.0 1.6
1982-84= 100 210.53 213.90 | 213.84 0.06 0.0 1.6
All Urban Consumers

1967=100 645.10 653.07 | 652.93 0.14 0.0 1.2
1982-84=100 215.35 218.01 | 217.97 0.5 0.0 1.2
Hudson Valley Unemployment Rate for July 2010 = 7.4 %

Newsletter Sponsorship Available Call (845) 568355 for Info
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The lack of
significant
spending
constraint in
t his
budget will
likely result in
at least a $7.5
billion
structural gap
in Fiscal 2012.

JOE PIETRYKA
| NCORPORATED

85 Charles Colman Boulevard,
Pawling, New York 12564

Designers, Manufacturers and
Assemblers of
Plastic Injection Molded Parts
and Components

Serving the Electrical, Industrial,
Medical, Automotive, Photographi
Pharmaceutical, Cosmetic and Fo

Markets of America

ISO 9001:2008 Certified
Adhering toTS16949
UL Listed
CSA Listed
Drug Master File Registered
FDA Registered
CE Conformity

www.joepietrykainc.com
Phone: (845) 853201
Fax: (845) 855 5219

year 0s
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1910 Cl Newsletter 2010
|

Legislative Matters

FY 2010 -2011 New York State Budget Summary

Compiled by the Government Affairs staff of The Business Council.

In early August, the Senate gave final apsecond largest budget item, was reduced
proval to the fir ev éymaboat$HB0 rilion, or3percénalioott h
houses passed a FMAP contingency plamalf the reduction initially proposed by
completingi for now- legislative action Governor PatersonT he Admi ni str
on the stateds buddesdriptibnofrsperdingacteons is2\aithtle.

] ) ) here.
With an extension of FMAP funding hav-

ing moved through Congress, the legisla-The Comptroller also cautioned that overly

ture will have return to Albany to approprioptimistic revenue projections could leave

ate up to $800 million in new federal fundhe state with a $4.8 billion gap in the

for health care and $600 million for educarewly finalized budgetMoreover, the

tion spending. lack of significant

spending constraint in

this yeards bl

likely result in at least

a $7.5 billion struc-

tural gap in Fiscal

2012. Earlier, the

i Budget Division pro-

e jected owtyear deficits
of up to $40 billion

over the next three fiscal years.

Governor Paterson, i i
July, also vetoed $80¢ ~ 2ifl
million in spending |
approved by the legis
lature; it remains to begg
seen whether there wig
be attempts to overrid="==
any of those spending
vetoes.

Although the final spending plan figures pespite earlier pledges to oppose all new
have not been released, preliminary analysxes and fees, the final budget includes
sis from the State Comptroller shows thagyer $2 billion in new revenue measures
All -funds spending (including all state anghr Fiscal 2011; this figure increases to
federal funds) for the state will rise 7.6% gver $4 billion next year as the taxes, fees
to $136.5 billion. This figure includes $2.}31q deferrals take full effect.

billion in education payments that were

initially approved last year, but would be The revenue bill passed this week contains
spent in the current fiscal year. Excludingabout $1.2 billion in revenue actionBre-
this budget gimmick, overall spending viously, the legislature approved a $290
increases by $5.4 billion, or 4.2% over lashillion increase in tobacco taxes, a to-
year 60 s a dioagdteeoflincrease bacam tax enforcement initiatives expected
double the rate of inflation. These figuresto generate $150 million per year, and

do not account for the new federal educamore than $200 million in various fees,
tion funds that will increase Afund fines and other revenue measures.
spending to over $137.1 billion. The result- ) ] ]

ing 8.1% Spending increase is near|y eigﬁUS“’]eSS investment in New York will take
times the increase in the consumer price@ major hit through a three year deferral of

index. most major business tax credits. This bill

will deny New York firms over $200 mil-
The Governor s of f iiooistahrelief amsl evestmentsupgort t h e
budget contains $ 2 thsfistal ykar, and averi$h2 biflienpacm d i
actions, 0 includingfthemertewvoypears. ual cuts in

spending, as well as reductions in antici-

pated spending increaseSchool aid, the Continued on next page

Newsletter Sponsorship Available Call (845) 568355 for Info
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Despite pledges that the enacted budgetears for capital investment, newjobs, § E| i mi nated the Ti mot |
contains no new borrowing, the revenueR&D spending and real property taxes fQfnental health parity) subsidy for small

bill also included a provision to allow thebusinesses in targeted sector, limited to Gsinesses, thereby raising the cost of

state and local government to defer bil- more than $50 million in new credits pergrop health coverage for small employ-

lions in present pension obligations al- year for the next five years. ers.

though these payments will have to be o . ) .

could be substantially higher thancurreri t at e6s Afi |l m prodatcdat ehs chediget ophbyc a2
lending rates. million for each of the next five years. taken on any significant fiscal reforms or
. . improvements in the budget proce$yo-

The budget included a number of signifi- ~ Addressed unintended impacts of laglsals such as a cap on state spending and
cant policy changes as wel: yearos fArefor mo pafriné PeRsion refdrfis werd hofed- € 0 N -

tinuance of tax credits, such as the EZ acted. The Senate did pass a broad local
{1 Adopted an amended version of theinvestment tax credit, that are dependengroperty tax cap, but the measure was not
Governords propos e@ SReEGie zoneg. |t se makes QE4E AGken up by the Assembly.
which replace the expiring Empire Zone$ € I t | f'l cations wunder ast yeards amend -
program, and which provides up to $1.2 ments effective for 2008 tax year.
billion in tax credits over the next ten

Ways You Can Make a Difference

Manufacturers employ millions of Americans in some of the best jobs our country hag to

offer. To maintain and expand the highying jobs and generous benefits enjoyed by those
working in facilities across the country, we must be active and engaged in the nationgl is-
sues that will shape the future of manufacturing in America.

The NAM (National Association of Manufacturers) Voter Toolkit includes comprehengive
state and district information on voting deadlines, voter registration, polling locations pnd
absentee ballots, as well as congressional voting records and candidate questionnaites. It is
important for all voters to make informed decisions when they cast their ballots this fall.

\\\\ll

The "Manufacturing Matters" strategy documents are helpful resources you can use o conp- )

municate with candidates and elected officials on the policies that affect your job, yoyr fu- : nusn

ture and the economy. Follow the links below to pages on the NAM website with matgrials '—;- CRBGIBAL

you can use to learn about the key issues impacting manufacturing and to stay updated on //

what your local officials and candidates in the upcoming elections are saying and doihg on /lai;'; T\

these crucial matters.

Share this information and these tools with your employees, your fliesnagone who DAVID L. LANDESMAN

values manufacturing. PRESIDENT

1 Key Election Deadlines http://www.nam.org/~/ DUSO CHEMICAL

media/9A9F27AC7BF44705B20C0CC7D7159FB1.ashx COMPANY, INC.
26 VAN KLEEK DRIVE

1 Congressional Profiles and Voting Recordistp://www.bipac.net/profile.asp?g=nan POUGHKEEPSIE, NY 12601-2164
TEL 845-454-6500

1 Voter Tool Kit Main Pagehttp://www.nam.org/Getnvolved/ElectiorCenter/Voter FAX 845-454-0188

Toolkit.aspx- This page also has links to the Manufacturing Matters documents with| info@dusochemical.com
helpful information on current issues.

Newsletter Sponsorship Available Call (845) 568355 for Info
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Chemical Reactions
From IndustryWeek.com By Jonathan Katz

Proposed changes to a decadkkfederal that standard, it would be so costly and time
toxic substances law have the U.S. chemicalsonsuming that it would result in the develop-
industry concerned that the proposed reformment of that product not occurring in the
could stifle innovation and move production United States," said Dooley in a press briefing
offshore. Any changes to existing regulationgrior to testifying before the House subcom-
also could have a faeaching impact through-mittee on July 29. "It would likely create an
out manufacturing supply chains. incentive for that product to move offshore.”

At issue are proposed reforms to the Toxic The National Association of Manufacturers
Substances Control Act of 1976. RepresentatNAM) voiced similar concerns after the bill
tives Henry Waxman, ECalif. and Bobby was introduced, saying increased EPA control
Rush, BIIl., introduced HR 5820, known as would create uncertainty for manufacturers.
the Toxic Chemicals Safety Act of 2010, on "In its current form, the bill hurts manufactur-
July 22. The bill would ers' ability to innovate and
strengthen the federal remain competitive in a
government's authority global marketplace," said
over chemical substance Keith McCoy, NAM vice
in the marketplace by president for Energy and Re-
increasing chemicals sources Policy, in a July 23
manufacturers' reporting statement. "It dramatically
requirements to the Envi | expands the scope of the En-
ronmental Protection vironmental Protection
Agency. P Agency's authority over

. every sector of our nation's
Manufacturers should be responsible for prog o nomy sets unrealistic standards and time-

viding health and safety information on chemj, .« 24 puts unnecessary burdens on manu-

cals, Steve Owens, assistant administrator iq . : :
' ! . acturers with new and inconsistent statutor
the EPA's Chemical Safety and Pollution Prer'equirements " y

vention Office, said before a House subcom-
mittee on July 29. If industry doesn't provide NAM declined to comment further on specific
adequate information, EPA should have the concerns.

tools and authority to require testing and take L .
actions when necessary, Owens said. He noirébe proposed legislation c_alls for .Che”.“ca'
that the current rules don't include a mandatdpgnufacturers to substantiate their claim that

EPA review program of existing chemicals certain information submitted to the EPA is
" proprietary and deserving of protection, says

But manufacturing trade groups have voicedStephen Giblin, a corporate environmental law
concerns that the amended law would place attorney with Jones Day in Cleveland. He says
unnecessary, timeonsuming burdens on there is concern about what criteria the EPA
chemicals producers. One major sticking pointill identify "in terms of what needs to be sub-
is the proposed requirement that manufactureristed and what demonstration needs to be
assess all existing uses of a chemical that ismade in order to qualify certain information as
being introduced into a new application. It alseorthy of protection as confidential business
would require manufacturers to evaluate information."

chemical levels in the environment, says Cal
Dooley, president and CEO of the American
Chemistry Council. "Even if you could meet

Giblin says he doesn't expect action on the
legislation until the next Congress convenes.
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Sept 22 RefresherTraining: DOT HazardouMaterials - 8:30 am&12:30pm at f— —
Dutchess Community College, Poughkeepsie, NY. Cost: $120 for a single
participant, $110 each for two or more from the same company. Instructor
You can find
Sept 24 HR Subcouncil Meeting: Immigration Issuesii 8:30 -10:30 am at the Or- nore
ange County Business Accelerator, New Windsor, NY. No cost for members.
Call (845) 565-1355 or e-mail abulter@councilofindustry.org to register. information on
the courses
Sept 24 New Date! Council of Industry 2010 Golf Outing Registration and lunch and events
begin at 11:30 am, shotgun start at 1 pm at the Powelton Club, Newburgh
NY. Golf is followed by cocktails and a light dinner. $145 per person or listed in our
$540 for a foursome. Sponsorships still available. Call (845) 568.355 or e
-mail abutler@councilofindustry.org for info. calendar by
going to our
Oct 6 Refresher Training: RCRA Hazardous Wast8:30 amd12:30pm at bsit 5
Dutchess Community College, Poughkeepsie, NY. Cost: $120 for a single websie
participant, $110 each for two or more from the same company. Instructor www.councilofi
HRP Associates. )
ndustry.org or if
Oct.14 Customer Service Training 8:30 amd4:30pm at Dutchess Community Col- you are reading
lege, Poughkeepsie, NY. Cost: $185 for a single participant, $170 each fo
two or more from the same company. Instructor: Debra Pearlman, CEO of our electronic
DP Sales Pro. A
version just
Oct 15 EHS Sukcouncil Meeting: OSHA Updaté 8:30 - 10:30 am at Rose & Kier- press Ctrl +
nan, Fishkill, NY. No cost for members. Call (845) 565355 or e-mail abul-
ter@councilofindustry.org to register. click the course
Oct 20 Refresher Training: HAZWOPE®R8:30 amd4:30pm at Dutchess Commu- ttle.
nity College, Poughkeepsie, NY. Cost: $240 for a single participant, $220
each for two or more from the same company. Instructor: HRP Associates. s I
Oct 28 Sales Trainingf 8:30 amd4:30pm at Dutchess
Community College, Poughkeepsie, NY. Cost:
$185 for a single participant, $170 each for
two or more from the same company. Instructor:
Debra Pearlman, CEO of DP Sales Pro.
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